
1.1 .................... moves to amend H.F. No. 2023 as follows:​

1.2 Page 12, after line 10, insert:​

1.3 "Sec. .... Minnesota Statutes 2022, section 181.981, subdivision 1, is amended to read:​

1.4 Subdivision 1. Limitation on admissibility of criminal history. Information regarding​

1.5 a criminal history record of an employee or former employee may not be introduced as​

1.6 evidence in a civil action against a private employer or its employees or agents that is based​

1.7 on the conduct of the employee or former employee, if:​

1.8 (1) the duties of the position of employment did not expose others to a greater degree​

1.9 of risk than that created by the employee or former employee interacting with the public​

1.10 outside of the duties of the position or that might be created by being employed in general;​

1.11 (2) before the occurrence of the act giving rise to the civil action,:​

1.12 (i) a court order sealed any record of the criminal case;​

1.13 (ii) any record of the criminal case was sealed as the result of an automatic expungement,​

1.14 including but not limited to a grant of expungement made pursuant to section 609A.015;​

1.15 or​

1.16 (iii) the employee or former employee received a pardon;​

1.17 (3) the record is of an arrest or charge that did not result in a criminal conviction; or​

1.18 (4) the action is based solely upon the employer's compliance with section 364.021."​

1.19 Renumber the sections in sequence and correct the internal references​

1.20 Amend the title accordingly​
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