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ECONOMIC ANALYSIS AND RESEARCH NETWORK:
• A nationwide network of research, policy, and advocacy organizations fighting, state by state, for an economy 

that works for everyone, coordinated by EPI.

• Member organizations in nearly 60 state and local organizations in 43 states and D.C. – in Minnesota it is the 
Minnesota Budget Project

The Economic Policy Institute:
• An independent, nonprofit think tank that researches the impact of economic trends and policies 

on working people and advocates for better wages, benefits, and a voice on the job. 

• A partner in producing and uplifting state and local policy research.

https://www.mnbudgetproject.org/
https://www.epi.org/


https://www.epi.org/blog/illinois-extended-unemployment-benefits-
to-school-workers-in-the-summer-and-minnesota-should-follow/
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Martinez Hickey, “Raising Pay in 
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Solving Staffing Shortages”
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CALCULATING THE EFFECTS OF SUMMER

UI FOR NONLICENSED SCHOOL STAFF

• How many work for the school district year round?

• How many have other summer employment?

• How much would it cost school districts? [in MN, school 
districts directly reimburse UI system for costs]



EVIDENCE FROM ILLINOIS:

• Enacted summer UI for school support staff in 2020

• In summer 2020, 121,153 weeks of unemployment benefits 
were claimed

• Approximately 11% of the workforce used this benefit 
(adjusted for job losses in 2020)



• There are approximately 62,375 nonlicensed school staff in 
Minnesota K-12 institutions

• We estimate 75,753 weeks of unemployment would be claimed in 
Minnesota by approximately 6800 employees

• UI compensation is 50% of average weekly earnings

• Average pay is $738, so 11 weeks of benefits over the summer 

would be $4,058

If that pattern is followed in Minnesota:



NET COSTS

• $738 average weekly wages times 50% benefit times 75,753 total 
weeks claimed = ~$28,000,000

• Total MN school district fund balances (per MDE data) at end of 
2020 was $2,643,996,300

• Total amount spent on UI for K-12 nonlicensed staff in the 
summer would amount to ~1.1% of school districts’ total 
reserves.



THANK YOU!

Contact:

dkamper@epi.org (Dave Kamper)

earn@epi.org (EARN Team)
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