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March 28, 2023
Dear Chair Xiong and Committee Members,

Thank you for including Project for Pride in Living in the house workforce omnibus bill. We appreciate
the time you, and many of the Committee Members have spent getting to know Project for Pride in
Living, its participants, residents, and staff. Together, we are all able to make a difference in the lives of
many and advance the needs of our community.

This Direct Appropriation allows us to increase existing programs, launch new and innovative programs
that would not otherwise fit into existing grant structures, and provide more strategic deployment of
resources, while at the same time fitting into existing accountability systems.

The collaboration between community-based organizations, community advocates and legislators is a
critical piece in the puzzle to provide services to our neighbors.

As a trusted, and core provider of workforce services, PPL prides itself on outcomes and metrics.

e 70% of people enrolling in our programs make $20,000 or less a year. Upon successful
completion and hire, they double that wage with an average of $40,000 a year.

e Approximately 80% of the people we serve are people of color.

o 85% of our graduates have a 12-month retention rate with their new employer.

e |n a Benefit-Cost Analysis conducted by Constellation Fund, every dollar invested through PPL’s
Career pathways results in $9 of personal economic value, as well as decreased costs to public
services in the future.

In short, we have a long track record of being a partner that delivers results for our participants and our
community. We appreciate your support of this important work and investment in the communities of
Project for Pride in Living.

We are supporting the bill and respectfully ask members to vote yes.

Sincerely,

i

Antonio Cardona
Vice President of Career Readiness
Project for Pride in Living



