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.................... moves to amend H.F. No. 5, the fifth engrossment, as follows:1.1

Page 7, line 31, after the period insert "The training must include an assessment of1.2

the affordability of various cost-sharing responsibilities, an evaluation of known health1.3

risks for that individual and the likely health risks for the relevant age group, the eligibility1.4

requirements for premium assistance and MAGI public health care programs, and the1.5

issues that should be considered by a small employer in structuring a health benefit plan."1.6

Page 7, line 36, after "(e)" insert "to (g)"1.7

Page 8, line 11, after "discourage" insert "or encourage"1.8

Page 8, after line 16 insert:1.9

"(f) An insurance producer that offers health benefit plans in the individual market1.10

must not sell an individual health benefit plan to a person whose income may make the1.11

person eligible for either premium assistance or a MAGI public health program, without1.12

first assisting that person in determining eligibility for premium assistance or a MAGI1.13

public health program and notifying the person of the results, or referring the person1.14

for assistance in determining eligibility.1.15

(g) An insurance producer that offers health benefit plans in the small group market1.16

shall notify each small group purchaser which group health benefit plans offer ongoing1.17

savings to both the employer and the employees under Internal Revenue Service approved1.18

section 125 plans. The insurance producer shall also notify small group purchasers of1.19

provisions that benefit small group employers and employees when the employer agrees to1.20

pay 50 percent or more of the cost of employee premiums."1.21
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