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Agency operating areas

DLI operating areas:

2

DLI’s MISSION is to ensure Minnesota’s 
work and living environments are 
equitable, healthy and safe.

DLI’s VISION is to be a trusted resource 
and an impartial regulator for 
employers, employees, property owners 
and other stakeholders.

• Workers’ Compensation
• Occupational Safety and Health 

(OSHA)
• Labor Standards 
• Apprenticeship Minnesota
• Construction Codes and Licensing
• Minnesota Dual-Training Pipeline
• Youth Skills Training
• General Support



Base budget FY 2022-23

Biennial Total:
$234.2 M



Minnesota OSHA operating adjustment

Operating increase of $1.806 million (FY22-23) for Minnesota OSHA has helped 
ensure that MNOSHA can respond promptly to complaints, conduct inspections 
and address workplace safety and health concerns.

• Increase the MNOSHA staff by 6.0 FTE with plans to further increase by 4.0 FTE

• New positions added in Duluth, Mankato, Rochester and St. Paul office.

• Added positions to discrimination unit, which has seen a significant increase in 
cases due to the pandemic.

• Created an Industrial Hygiene unit and hired an Industrial Hygiene Director.

• Two team leads added to help train 10 new staff positions.

• Purchased equipment to increase productivity and allow staff to conduct 
inspections in a safer manner.



Minnesota OSHA Logger Safety Grants

• The logger safety grant program was designed to provide matching funding (up to 
$25,000) for logging industry employers to make safety improvements 
recommended by an onsite safety survey.

• Total amount to be awarded – $1 M

• Two grant cycles (June 16-Aug. 15, 2021, and Aug. 16-Oct. 15, 2021)

• 57 applicants

• Grant amount requested – $1,397,598.50

• Grant amount awarded – $978,180.45

• Employer contribution towards safety improvements – $3,855,835.02

• Total safety improvement project cost – $4,834,015.47



Contractor Recovery Fund changes

Legislation passed in 2021 provides for two yearly payouts instead of one and 
raises the maximum payout limit for each licensed residential building contractor 
from $300,000 to $550,000. This will result in an estimated $153,000 in 
additional payouts each year to impacted homeowners and more effectively 
mitigate their financial loss.

The Contractor Recovery Fund compensates owners of residential property in 
Minnesota who have suffered an actual and direct out-of-pocket loss due to a 
licensed contractor’s fraudulent, deceptive or dishonest practices, conversion of 
funds or failure of performance.



Statewide consumer awareness campaign



Construction Codes Advisory Council

The council is charged by Minnesota Statute 326B.07 to review laws, codes, 
rules, standards and licensing requirements relating to building construction 
and may:

• recommend ways to eliminate inconsistencies, to streamline construction 

regulation and construction procedures;

• review and comment on current and proposed laws and rules to promote 

coordination and consistency



2021 Technical Advisory Groups (TAGs)

Three TAGs were formed that reviewed the following legislation:

a. Frost depth (SF 1114/HF 1402)

b. Window washing anchorage (SF 62/HF 165)

c. Building Code

i. Residential building permit fees (SF 801/HF 1085 as amended)

ii. Adult changing tables (SF 2536/HF 2135)

iii. Raising exemption on municipal report; codes adopted by law; ROI   

on residential energy code (SF 910); building permit requirements 

(2SS-CG001-3)

https://www.revisor.mn.gov/bills/text.php?number=SF1114&version=latest&session=ls92&session_year=2021&session_number=0
https://www.revisor.mn.gov/bills/text.php?number=HF1402&type=bill&version=0&session=ls92&session_year=2021&session_number=0
https://www.revisor.mn.gov/bills/text.php?number=SF62&version=latest&session=ls92&session_year=2021&session_number=0
https://www.revisor.mn.gov/bills/text.php?number=HF165&type=bill&version=0&session=ls92&session_year=2021&session_number=0
https://www.senate.mn/committees/2021-2022/3108_Committee_on_Housing_Finance_and_Policy/scs0801a-3.pdf
https://www.house.leg.state.mn.us/comm/docs/kOXrgEVTsE_SfV-CSyDEzg.pdf
https://www.revisor.mn.gov/bills/text.php?number=SF2536&version=latest&session=ls92&session_year=2021&session_number=0
https://www.revisor.mn.gov/bills/text.php?number=HF2135&type=bill&version=0&session=ls92&session_year=2021&session_number=0
https://www.revisor.mn.gov/bills/text.php?number=SF910&version=latest&session=ls92&session_year=2021&session_number=0
https://drive.google.com/drive/folders/1V8E-qOqEU1NbwRbtuvci-mppuQi_kdAj


CCAC/TAG results:  Review and comment



Workplace protections:  Nursing and expectant parents



Workplace protections:  Nursing and expectant parents

Outreach efforts

• Mini-contracts

• Grants

• Brochures

• Webinars

• Newsletter distribution



Work Comp Campus

• Provides easier access to claim information electronically through CAMPUS compared to previous 
request for paper documents. 

• Consolidates disparate data across DLI business units to unify workflow and improve line of sight to 
operational effectiveness.

• Eliminates DLI's continual data clean-up activity by rejecting incomplete or inaccurate First Reports 
of Injury (FROI) and Secord Reports of Injury (SROI) submissions. 

• Ensures assessment compliance with better data and CAMPUS-enabled functionality. 

• Allows stakeholder to access case and claim information anytime, anywhere, and on any device.

• Provides real-time support through DLI’s consolidated Workers' Compensation Division Help Desk. 

• Efficiently completes requests for documents by an authorized party. 

• Uses electronic service delivery options rather than paper-based processes.



Serving Minnesotans during COVID-19 

• DLI has conducted approx. 40 webinars so far about Worker Rights and 
Responsibilities featuring DLI’s Labor Standards and Minnesota OSHA (MNOSHA) 
Compliance staff members in partnership with Minnesota DEED, Human Rights, and 
the U.S. DOL’s Wage and Hour Division.

• MNOSHA and Labor Standards saw a significant increase in email and phone inquiries, 
which required it to dedicate staff members to respond to these inquiries. They also 
responded to a substantial increase in requests for outreach and training to a wide 
variety of audiences.

• Upon the resumption of construction codes licensing examinations, staff members 
employed safety protocols, scheduled exams around the state and, in 2021, 
administered more exams (7,959) than in any previous year.

• Electronic building plan review applications went from 50% electronic in 2019 to 97% 
today. Electronic plumbing plan review applications went from 30% electronic in 2019 
to 80% today.



Thank you!


