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Small Business Comparison of 5F 2/HF 2 to Other State PFML Programs
Standard
State| Premium Premium Allocation Premium Cap Weekly Benefit Total Leave Small Businesses Treatment
Weeks™®
Premium can increase up o
0.7% of FICA 1.45x of prior year claims) 90% wages = 50% SAWAN™ +
o v I = r
L : Employers pay 8 minimum 66% wages 0% fo 100% SANW + i T - . . .
i ¥ - P ! . o . . " g VEeK SiZe-0Dased Simgi ] | &,
ik rez?fﬁs{} of 50% of fotal premium | Senate: 1.2% maximu 55% wages =100% SAWW 24 weeks | No size-based small business exemplions
R weekly max: SAWAY
House: No maximum
. 90% wages < 50% SAWW +
0 1
Co Ef ’f;s':'fft:f; E;T’S'gff;r’:;é Ia 2‘;’;’:1};‘1”‘ Maximum:1.2% of wages | 50% wages 50% to 100% SAWW: 12 weeks Ef’”‘:';r"r:?u'fr::nﬂu:tr”rz'n‘:fﬁ EI’;EL“EE';Z:';:N LR
1ages Letes) P max weekly benefit: 90% SAWW P : ploy
. 95% wages = 40x state min wage +
0,
CT 0.3% of FICA Employees pay entire Maximum: 0.5% of wages 60% wages = 40x state min wage; 12 weeks Mo size-based small business exemptions.
wages premium : .
weekly max: 60x sfate min wage
Employers =10 employees are exempt from program
Parental:
12 weeks in 12 |Businesses closed for more than 30 consecutive days
. .. Maximum: 1% of wages; [80% of worker's average weekly wage; i R . NI
0.8% of FICA | Employers pay a minimum .
DE . . ) benefilz adjusted to meet . ; .
wages (est. yr 1) of 50% of tofal premium . ) Medical & Employers with 10-24 employees only required fo
premium cap weekly max: $900 {+ yearly CPI) o i .
Caregiving: participate in parental leave program
6 weeks in 24
months Employers =25 employees can opt to reduce parental
leave to 6 weeks unfil 1/1/2031
- AVAT
TED p&ndlng TBD pending acturial TED pending acturial study 100% wages < 65% 5,...,.#.,":,'-,.+ Employers =15 employees exempt from employer share
MDD acturial study study (due by 6/1/23) ‘due by B/1/23) 50% wages = 65% SAWW, 12 weeks of premium: must remit emnlovee's share
(due by 6/1/23) ¥l y orld vaue Dy b2 wekly max- 51.000 (adj. by dept) p - ploy
Al [}
19 of FICA Employers pay 2 miniowm . . 100% wages = 65% S,-.-.»."».":."..+ Emplu:.rv:ars ﬁ?ﬁ employees exempl. from employer share
OR N . B Maximum: 1% of wages 50% wages = 65% SAWW, 12 weeks of premium {if opt out, cannot receive small employer
wages (2023) of 40% of total premium . . . _ ] .
weekly max: 120% SAWW assistance granis); must remit employee's share:
N MEdmfiI:. T e o m Lo 90% wages < 50% SAWW + Employers =50 employees exempt from employer share
0.8% of FICA minimum of 55% Solvency Fee Max: 0.6% ) ) ) .
VA B ) o 30% wages 50% to 100% SAWW; 16 weeks of premium {if opt out, cannot receive small employer
wages (2023) (RSB O s weekly max: 90% SAWW assistance granis); must remit employee's share
to 100% Total Premium Max: 1.2% ¥ max- granis); oy

*Certain programs provide additional weeks for pregnancy or childbirth complications
=S AWW: Statewide Average Weekly Wage




