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O. Paid Parental Leave: Leave of up to six weeks following the birth or adoption of a dependent child, or when a child is placed in the employee’s home to adjudicate parentage in cases of surrogacy when the employee is the intended parent. This leave is to be taken within one year after the child’s birth or arrival in the home. This leave runs concurrently with any unpaid leave that parents may be entitled under this plan or provided by law. This leave applies to children born or arriving in the home on or after the date this language is adopted by the Committee on Rules and Legislative Administration of the House of Representatives.
