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Overview

Allows probationary teachers to take up to 12 months of maternity, paternity, or
medical leave without probationary penalty in terms of satisfying the requirement
for three consecutive years of service.

Section

1 Probationary period. (d) Allows probationary teachers to interrupt their three consecutive
years of probationary employment for up to 12 months of maternity, paternity, or medical
leave without penalty.

Makes this section retroactively effective from January 1, 2013.

2 Probationary period. (c) Allows probationary teachers to interrupt their three consecutive
years of probationary employment for up to 12 months of maternity, paternity, or medical
leave without penalty.

Makes this section retroactively effective from January 1, 2013.
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