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Section   

1  Pregnancy accommodations and leave.   

Subd. 1.  Requires an employer to grant an unpaid leave not to exceed 12 weeks to a female 

employee disabled by pregnancy, childbirth, or a related medical condition.  A longer leave 

may be available if agreed to by the employer.  An employee may utilize all available 

accrued vacation or sick leave during the leave.  An employee may be required to give 

reasonable notice of the leave. 

Subd. 2.  Accommodation.  Requires an employer to provide reasonable accommodation 

including, but not limited to: seating, frequent restroom breaks, and limits on heavy lifting.  

The accommodations must be made upon request and with the advice of a health care 

provider. 

Subd. 3.  Transfer.  Requires an employer to temporarily transfer an employee to a less 

strenuous or hazardous position during the pregnancy, where that transfer is reasonable.  The 

transfer may be done upon request, and at the advice of a physician.  An employer is not 

required, however, to create additional employment that would not otherwise be created, to 

discharge or transfer another employee with more seniority, or to promote an employee not 

qualified to perform the job. 

Subd. 4.  Interaction with other laws.  States that nothing in this section is to affect any 

other provision of law relating to sex discrimination or pregnancy or in any way diminish 

coverage under any other law. 

2  Comparable position.  Adds a reference to the leave created under section one to existing 

law directing how an employee is to be treated upon returning from a leave of absence. 
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