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Article 1 

Overview 

Appropriations. 

Section   

1  Jobs and economic development appropriations. Summary of appropriations. 

2  Jobs and economic development.  Clarifies terms. 

3  Department of Employment and Economic Development.  Provides individual 

appropriations.  See spreadsheet for details. 

4  Department of Labor and Industry.  Provides individual appropriations.  See spreadsheet 

for details. 

5  Bureau of Mediation Services.  Provides individual appropriations.  See spreadsheet for 

details. 

6  Board of Accountancy.  Provides individual appropriations.  See spreadsheet for details. 

7  Board of Architecture, Engineering, Land Surveying, Landscape Architecture, 

Geoscience, and Interior Design. Provides individual appropriations.  See spreadsheet for 

details. 

8  Board of Cosmetologist Examiners.  Provides individual appropriations.  See spreadsheet 
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for details. 

9  Board of Barber Examiners.  Provides individual appropriations.  See spreadsheet for 

details. 

10  Workers’ Compensation Court of Appeals.  Provides individual appropriations.  See 

spreadsheet for details. 

11  Cancellation.  Cancels $7 million of the $15 million disaster appropriation made to DEED 

for the Minnesota Investment Fund in Laws 2012, First Special Session, chapter 1. 

Article 2 

Overview 

Labor and Industry. 

1  License; exemptions.  Technical corrections; updating references. 

2  Compliance orders. Adds the statute prohibiting misrepresentation of employment 

relationships to the list of laws for which the commissioner may issue a compliance order. 

3  Limitation.  Adds elevator contractors to the list of those exempt from laws that regulate 

engineers, architects, landscape architects, surveyors, geoscientists and interior designers. 

4  Applicable law.  Adds a statutory cross reference to combative sports to the list of 

applicable laws over which the commissioner of labor and industry has jurisdiction. 

5  Licensing orders; grounds, reapplication.  Authorizes the commissioner to deny, suspend, 

limit, revoke or otherwise not approve licensing or permits for persons in violation of a 

consent order or final order of the commissioner.   

6  Examination results.  Doubles the amount of time from 90 to 180 days for payment of 

licenses. 

7  Policy and purpose.  Adds use of buildings and structures to items covered by the building 

code. 

8  Public building.  Clarifies that public building includes a charter school building project. 

9  Application.  Updates to reference use of buildings. 

10  Directs supervision.  Provides definition. 

11  Elevator contractors.  Provides definition. 

12  Limited elevator contractor.  Provides definition. 

13  Limited elevator work.  Provides definition. 
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14  Elevator work.  Provides definition. 

15  Master elevator constructor.  Provides definition. 

16  Limited master elevator constructor.  Provides definition. 

17  Limited journeyman elevator constructor.  Provides definition. 

18  Journeyman elevator constructor.  Provides definition. 

19  Registered unlicensed elevator constructor.  Provides definition. 

20  Residential dwelling.  Provides definition. 

21  Responsible licensed individual.  Provides definition. 

22  Licenses.  Sets out the requirements for the licensing and registration of elevator 

constructors and contractors; requires bond and insurance; provides for designation of a 

responsible master or limited elevator constructor; requires a written and oral examination to 

determine competence prior to licensure; sets out exemptions from licensing and provides for 

reciprocity for licensure in other states. 

23  Permits.  Adds elevator repairs to items needing a permit.  Provides that a permit is valid for 

work that begins within 12 months of application and completed within two years of 

application.  If no work is started within 12 months of application, the applicant may cancel a 

permit and request a refund of inspections fees. 

24  Department permit and inspection fees.   Specifies elevator permit and inspection fees. 

25  Operating permits and fees; periodic inspections.  Adds vertical reciprocating conveyors 

to items not requiring an operating permit fee subsequent to initial permit fees. 

26  Rules.  Removes reference to electrician’s license in elevator constructor rule authority. 

27  Request for inspection.  Provides definition. 

28  License, registration, and renewal fees; expiration.  Makes necessary changes in the 

Minnesota Electrical Act to reflect new language for elevator constructors and contractors. 

29  Exemptions from licensing.  Makes necessary changes in the Minnesota Electrical Act to 

reflect the new provisions for elevator constructors and contractors. 

30  Exemptions from inspections.  Makes necessary changes in the Minnesota Electrical Act to 

reflect the new provisions for elevator constructors and contractors. 

31  Utility interconnected wind generation installations.  Provides for calculation of fees. 

32  Agreement with municipality.  Updates statutory cross reference. 

33  Fees for plan reviews and audits.  Eliminates special fees for accelerated reviews. 
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34  Permits; fees.  Sets out plumbing fees. 

35  Definition.  Updates references. 

36  License prerequisites.  Provides that an applicant for a manufactured home dealers license 

does not have to satisfy the two year prior experience requirement  if the applicant sells or 

brokers used manufactured homes or has met all other licensing conditions, is the owner of a 

manufactured home park and is selling new homes installed in the park. 

37  Commissioner.  Expands definition of commissioner for purposes of combative sports to be 

the commissioner of labor and industry and also to include a designee from within or outside 

of the department. 

38  Advisory council.  Updates combative sports references to reflect that it is under the 

jurisdiction of DOLI. 

39  Commissioner duties.  Clarifies duties of the commissioner with regard to combative sports.  

Authorizes the commissioner to suspend an individual combatant license for a mandatory 

rest period. 

40  Jurisdiction of commissioner.  Authorizes the commissioner to suspend or revoke a 

combative sports license using the enforcement provisions generally available to the 

commissioner under construction codes and licensing authority. 

41  Prelicensure requirements.  Requires promoter bonds of at least $10,000.  Requires a 

mixed martial arts combatant national identification number or a federal boxing 

identification number unique to each applicant. 

42  Expiration and renewal.  Provides that combative sports licenses expire each year on 

December 31. 

43  Fee schedule.  Makes changes in combative sports license fees. 

44  Job-based education and apprenticeship program (JEAP).   

Subd. 1.  Creation.  Directs the commissioner of the department of labor and industry 

(DOLI) in collaboration with MnSCU and employers to develop JEAP for manufacturing 

industries that integrate academic instruction and job-related learning in the workplace.  

Directs the commissioner to actively recruit participants in JEAP from targeted groups 

including: secondary and postsecondary school systems; individuals with disabilities, 

dislocated workers; veterans; MFIP enrollees, previously incarcerated persons; and 

individuals residing in labor surplus areas (defined by the U.S. Dept. of Labor) and other 

disadvantaged groups. 

Subd. 2.  Definitions.  Provides definitions.  An eligible employer is defined as a skilled 

manufacturing employer within the state who enters into an agreement with MnSCU and 

DOLI. 

Subd. 3.  Job-seekers hub.  Creates a web-based skilled manufacturing job-seekers hub to 
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match employer needs with job seekers.  Provides conditions that an employer must satisfy 

in order to advertise an apprenticeship or job opportunity on the hub. 

Subd. 4.  JEAP employer agreement.  Directs the commissioner, MnSCU, and eligible 

employers to enter into agreements specific to the identified manufacturing training needs of 

an employer.  Specifies information required to be included in the agreements. 

Subd. 5.  JEAP participation agreement.  Directs the commissioner, prospective 

participant, and employer to enter into participation agreements specific to the manufacturing 

training to be provided to the participant.  Specifies information required to be included in 

the agreements. 

Subd. 6.  MnSCU instruction.  Directs MnSCU to collaborate with employers to provide 

instruction that the employer thinks is necessary to instruct JEAP participants; instruction 

must be career-level as negotiated by the commissioner and the MnSCU institution. 

Before entering into a JEAP participation agreement, a prospective participant must enroll in 

the MnSCU institution at which the required instruction will occur. 

Instruction may be non-credit or for credit and may be transferred to a degree seeking 

program.  A completion certificate shall be issued to participants that successfully complete 

the program. 

Subd. 7.  Expiration.  Provides that JEAP does not expire unless jointly agreed to by the 

commissioner and the MnSCU board. 

45  Implementation; report.  Directs the commissioner to implement JEAP at Century College, 

Alexandria Technical and Community College, Hennepin Technical College and Central 

Lakes College.  The commissioner and MnSCU board must report to the legislature by 

January 15, 2015. 

46  Repealer.  Repeals obsolete continuing education requirements that are dealt with elsewhere 

in statute and  statutory language and rules that are in conflict or not applicable under the 

new elevator constructor/contractor licensing structure. 

Article 3 

Overview 

Employment,  Economic Development and Workforce Development. 

1  Cost of living study; annual report.  Requires the commissioner of DEED to conduct a 

yearly cost of living study, adjusted for family size, by county.  The study must also include 

an analysis of statewide and county employment and job vacancy data and recommendations 

to assist in the assessment of employment and economic development planning in the state.  

The report must be given to the governor and chairs of the appropriate legislative committees 
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by February 1 each year. 

2  Labor market information data production requirement.  Requires the commissioner of 

employment and economic development to work with the office of higher education and 

local workforce center boards to publish labor market analysis supply and demand reports. 

The reports must include: information on state and regional industry sectors and occupations 

with high current and projected job growth; identification of top job vacancies; information 

on educational attainment; the expected number of graduates in industry-recognized 

credential and degree programs; completion rates and average debt; identification of higher 

education institutions offering industry recognized credential and degree programs in high 

job growth fields; projections of job growth; use of employer surveys to identify needed 

skills and credentials; comparison information between education and job growth and 

employment openings; and job vacancies and post secondary education requirements. 

3  Administration.  Authorizes the commissioner to provide forgivable loans directly to 

private business without passing through a local government entity under the Minnesota 

Investment Fund (MIF) and expands MIF to include development authorities as entities 

eligible for the state funded portion of the fund if the governing body of the municipality 

approves, by resolution, the application of the development authority. 

4  Eligible expenditures.  Authorizes loans as well as grants for infrastructure under the 

Minnesota Investment Fund (MIF). 

5  Disaster contingency account; repayments.  Specifies that repayment of MIF loans by a 

development authority is deposited in the disaster contingency account. 

6  Requirements for assistance.  Technical changes as well as addition of a specific reference 

to development authority for the purposes of recovery loans under MIF. 

7  Minnesota job creation fund.  Establishes the Minnesota job creations fund; sets forth 

requirements for designation and certification and outlines benefits available under program.  

Provides for different thresholds and benefits in the 11-county metropolitan area and the 

non-metro area. 

8  Trade policy advisory group.  Establishes a trade policy advisory group to advise and assist 

the governor and the legislature regarding government procurement agreements of United 

States trade agreements.  The 11 member advisory group consists of representatives of 

organized labor, environmental interests, family farmers, business and industry, non-profit 

organizations focused on international trade and development, and members of the house and 

senate.  Advisory group members serve two-year terms.  Others representing state agencies, 

industry, trade and labor organizations, non-governmental organizations, and local 

governments may join as non-voting members.  The advisory group is charged with advising 

the governor and other lawmakers, assessing trade agreement impacts on the state’s 

economy, and requesting and receiving information from the United States trade 

representative.  The advisory group must report to the legislature at least once per fiscal year. 
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9  Minnesota trade office in foreign markets.  Directs the commissioner to establish three 

new trade offices in key foreign markets. 

10  Minnesota STEP grants.  Directs the creation of a State Trade and Export Promotion grant 

program to provide assistance to small businesses interested in exports.  Makes grants of up 

to $7,500 available on a reimbursement basis for approved activities.   

11  Invest Minnesota.  Establishes a marketing initiative to brand Minnesota’s economic 

development initiatives and promote business opportunities. 

12  Workforce center; credential assistance.  Directs the commissioner to provide services 

through workforce centers to assist in identifying and obtaining needed credentials for jobs. 

13  Film production jobs program.  Moves oversight of the program from the Department of 

Administration to the Department of Employment and Economic Development.  Specifies 

that no more than five percent of the amount appropriated for the program may be used for 

administrative costs, including the costs of independent audits or financial review of projects. 

Specifies that production costs include above-the-line talent fees for nonresident talent and 

costs incurred during post-production.  Film includes internet pilots, programs, or series. 

Increases the reimbursement allowed under the program to 25 percent of production costs for 

films that locate production outside of the metro area, or that incur production costs in excess 

of $5 million in a 12-month period; or up to 20 percent of production costs for films that 

incur production costs that do not exceed $5 million in the metro area within a 12-month 

period. 

14  Job placement impact on program review; information to students.  Directs MNSCU to 

use the compiled labor market information when making course and program offering 

decisions. 

15  Availability of community support services.  Restates the required design of the 

community supports services programs for adults with serious and persistent mental illness 

to improve their ability to find and maintain competitive employment.  Encourages counties 

to fund evidence-based practices. 

16  Employment support services for persons with mental illness.  Makes technical and 

policy changes that emphasize efforts for those with mental illness who wish to work and 

focuses on competitive employment.  Directs that projects funded should ensure that services 

are integrated with mental health treatment, provide benefits counseling, and conduct rapid 

job search.  

17  Employment support services and programs.  Makes changes conforming with sections 

15 and 16.  

18  Dakota County community development agency: Minnesota Investment Fund.  Allows 

the Dakota County community development agency to be treated as a general purpose local 

government unit for the purposes of MIF under certain prescribed conditions. 
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19  Employment supports and independent living services for individuals with high 

functioning autism, Asperger’s syndrome, non-verbal learning disorders, and pervasive 

developmental disorders not otherwise specified; pilot program. 

Subd. 1.  Definitions.  Provides definitions of terms used in the bill. 

Subd. 2.  Employment support plan and outcomes.  Specifies that an employment 

support plan must include employment goals, ongoing support services, program 

outcomes that focus on competitive employment, and independent living services.  

Article 4 

Overview 

Unemployment Insurance. 

1  Use of funds.  Authorizes the use of dislocated worker funds for the training and assistance 

under the CLIMB program. 

2  Converting layoffs into Minnesota businesses (CLIMB).   Creates a state program similar 

to a federal initiative utilized in Minnesota in the past to assist dislocated workers in starting 

or expanding a business.  CLIMB is to offer entrepreneurial training, business consulting, 

and technical assistance to dislocated workers trying to start or expand a business. 

3  Tax rate for new employers.  Modifies the standard for assigning a “new employer” tax 

rate to an employer who had previously registered for a tax account but who had no taxable 

wages during the experience rating period. The previous standard required that the employer 

file a “no wages paid” report in order to qualify.  Many employers who cease operations fail 

to file the report required under current law. 

4  Limitations on applications and benefit accounts.  Makes a technical change that clarifies 

that backdating of a benefit application is available to an applicant who was unemployed.  

Current law refers to an applicant having no employment which creates unintended 

consequences for applicants who have more than one job. 

5  Unemployment benefits while in entrepreneurial training.  Makes unemployment 

benefits available to workers participating in the CLIMB program. 

6  Shared work plan requirements.  Makes technical and conforming changes in the shared 

work program operating in Minnesota.  Conforming changes are to federal modifications of 

the program. 

7  Approval by commissioner.  Technical and conforming changes. 

8  Notice to participating employee.  Requires employers to provide a written notice that 

includes the proposed terms of the plan and that the employee may apply for unemployment 

benefits, to each participating employee that the employer has submitted a shared work plan. 
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9  Applicant requirements.  Clarifies work availability requirements. 

10  Amount of unemployment benefits available.  Technical and conforming changes and 

clarifying language about the reduction of unemployment benefits in proportion to hours 

worked. 

11  Cancellation; modification.  Technical and conforming changes and clarifying language 

about employer requests for modifications of the shared work plan. 

12  Contingent account.  Directs the transfer of money deposited in the contingent account to 

the general fund.  

13  Severable.  Technical and clarifying changes. 

14  Administrative penalties.  Makes a technical change to the law requiring the deposit of 

penalties to the UI trust fund to apply to penalties credited after July 1, 2013.  Current law 

refers to penalties imposed after July 1, 2013. 

15  Unemployment insurance employer tax reduction.  Fixes the unemployment tax rate at .1 

percent in calendar 2014 and 2015 if the state’s unemployment insurance trust fund exceeds 

threshold amounts of $800,000,000 for 2014 and $900,000,000 for 2015. 

16  Commissioner authorized to request shared work funds.  Authorizes the state to request 

federal funding for the shared work program. 

Article 5 

Overview 

Miscellaneous. 

1  Comprehensive examination.  Provides definition of comprehensive examination for 

barbering. 

2  Fees.  Adds new barber fees:  retake of written examinations: $10; renewal of student 

permits: $25; letter of license verification: $25: and reinspection: $100. 

3  What constitutes barbering.  Specifies that shaving the face or neck and applying lotion to 

hair is barbering. 

4  Who may receive certificates of registration as a registered barber.  Specifies that an 

apprentice who does not pass a comprehensive exam and who fails to pass a onetime retake 

of the written exam may continue to practice as an apprentice for an additional 300 hours 

before eligible to retake the comprehensive exam until passed. 

5  Who may receive certificates of registration as a registered apprentice.  Specifies 

requirements including recent graduation from barber school, further study requirements for 

those who graduated more than four years prior to application, testing requirements and 
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registration for incarcerated individuals.   

6  Qualifications.  Provides requirements for instructors including successful completion of 

vocational instructor training, high school graduation and status as a currently registered 

barber. 

7  Admission requirements; course of instruction.  Adds chemical waving to required 

subjects. 

8  Application; fee.  Requires photo ID. 

9  Examinations, conduct and scope.  Authorizes the board to schedule additional written 

examinations.  Requires barber school to post the hours completed by students applying to 

take the apprentice exam. 

10  Application.  Requires proof of identity. 

11  Examination of nonresidents.  Strikes language requiring reciprocity from other states or 

countries. 

12  Examination of nonresident apprentices.  Strikes language requiring reciprocity from 

other states or countries. 

13  Certificates of registration and temporary permits to be displayed.  Requires photos that 

meet passport standards for displaying certificates or permits. 

14  Effect of failure to renew.  Allows reinstatement within four years of a lapsed certificate. 

15  Administrative penalties.  Allows the additional imposition of the following penalties and 

fees:  missing or lapsed shop registration discovered upon inspection: $500; unlicensed or 

unregistered apprentice or registered barber, first occurrence discovered upon inspection: 

$500; and unlicensed or unregistered apprentice or registered barber, subsequent offense, 

discovered upon inspection: $1,000. 

16  Municipalities; regulation authorized.  Cities may regulate barber shop hours in addition 

to all other applicable local regulations. 

17  Misrepresentation.  Prohibits anyone from posing as a barber unless they are a barber. 

18  Symbols; barber pole.  Prohibits anyone who isn’t a registered barber or barber shop to 

display a red or white, or red, white and blue cylindrical pole. 

19  Cosmetology.  Adds services performed on the trunk of the body to the list of cosmetology 

services. 

20  Manager.  Provides that a school manager must maintain an active salon license. 

21  Instructor.  Provides that an instructor must maintain an active operator or manager’s 

license in the area in which the instructor license is held. 
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22  Schedule.  Includes nail technician in the three-year license fee schedule.  Provides penalties 

for lapsed licenses discovered upon inspection, failure to dispose of onetime use equipment, 

implements or materials, use of prohibited items, performing manicure or cosmetology 

services in salons where those services are not authorized, operators working as independent 

contractors, and refusal to cooperate with inspections. 

23  License expiration dates.  Clarifies license expiration dates for salons and schools. 

24  Testing.  Requires testing to be done by a board-approved provider. 

25  Nonresident licenses.  Sets out requirements for nonresident licenses. 

26  Requirements.  Strikes licensing and inspection requirement prior to commencement of 

business. 

27  Instruction requirements.  Specifies that instruction may not be for more than ten hours per 

day per student and that instruction must be given in a licensed school building.  Online 

instruction is allowed for board-approved theory-based classes.  Practice-based classes may 

not be given online. 

28  Prohibited uses.  Lists prohibited items, equipment, implements, and materials. 

29  Office of Collaboration and Dispute Resolution.  Requires the Commissioner of 

Mediation Services to establish an Office of Collaboration and Dispute Resolution.  States 

the duties of the office, which include promoting use of mediation, assisting government 

units in improving collaboration and dispute resolution, providing technical assistance and 

information on best practices, and establishing dispute resolution projects. 

30  Grants.  Requires the Commissioner of Mediation Services to make grants to nonprofit 

entities certified by the state court administrator that assist in resolution of disputes.  Directs 

the commissioner to establish a grant review committee.  Provides eligibility requirements.    

Requires grant recipients to agree to comply with guidelines adopted by the state court 

administrator and current law under Chapter 16B.    States that general laws and policies 

applicable to state grants also apply to grants under this section.   

31  Timing.  Fixes the length of time certificates are valid to one year.  Currently, the certificate 

renewal is done on a three-year cycle, while continuing education reporting requirements are 

done on an annual basis. 

32  Residents of other states.  Removes obsolete language related to applications depending on 

whether they were made prior to or on or after July 1, 2006. 

33  Program of learning.  Requires that licensees with “active” certificates must comply with 

continuing education requirements set forth in Minnesota Rule, part 1105.3000.  Beginning 

January 1, 2014, all licenses renewed or issued are subject to a December 31 deadline for 

continuing education requirements. 

34  Fees.  Establishes a fee structure for initial and renewal certificates. 
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35  Certificates issues by foreign countries.  Removes obsolete language related to 

applications depending on whether they were made prior to or on or after July 1, 2006. 

36  Unlawful acts.  Clarifies that it is not “misleading” if a CPA firm uses a common brand 

name or network name part—including initials—if the firm is a network as defined by the 

American Institute of Certified Public Accountants’ Code of Professional Conduct.  The firm 

must, however, comply with the code’s standard of independence if they offer or render 

services requiring independence under the code’s standards. 

 

37  St. Paul Rivercentre Arena.  Provides that the city of St. Paul does not have to remit 

payments to the state in fiscal year 2014 and 2015. 

38  Revisor instruction.  Directs the revisor to change the term “manicurist” to “nail technician” 

wherever it appears; and to change the terms the term “licensed” to  “registered” and 

“license” to “registration” wherever they appear in the barber statutes.  Barbers are 

registered, they are not licensed in Minnesota. 

39  Repealer.  Repeals: 

 obsolete statutory language applicable to activities prior to July 1, 2006 (Minnesota 

Statues, section 326A.03, subdivisions 2, 5, and 8); 

 the Science and Technology Authority (Chapter 116W); 

 Rule 1105.0600 regarding fees; 

 Rule 1105.2550 regarding renewal of certificates after 2009; and 

 Rule 1105.2700 regarding requirements prior to July 1, 2006. 

 


