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Overview

This bill directs the commissioner of commerce to seek federal approval for a
proposal to allow individuals to purchase qualified health plans directly from
health plan companies, and receive advanced premium tax credits and cost-
sharing reductions. The bill also modifies salary procedures for the MNsure
director and managerial staff, and eliminates certain exemptions for MNsure state
laws related to open meetings, state procurement, and state technology systems.

Section

1 Expanded access to qualified health plans and subsidies. Requires the commissioner of
commerce, in consultation with the MNsure board and the MNsure legislative oversight
committee, to develop a proposal to allow individuals to purchase qualified health plans
directly from health plan companies (rather than through MNsure), and receive advanced
premium tax credits and cost-sharing subsidies. Requires the commissioner to seek all
federal waivers and approvals to implement this proposal. Requires the commissioner to
submit a draft proposal to the MNsure board and legislative oversight committee at least 30
days before submitting the final proposal to the federal government, and to notify the board
and oversight committee of any federal decision or action related to the proposal.

2 Group | salary limits. Amends 8 15A.0815, subd. 2. Limits the salary of the executive
director of MNsure to 133 percent of the Governor’s salary. Under current law, this salary is
governed by a compensation plan prepared by the MNsure board.

3 Application of other law. Amends 8§ 62V.03, subd. 2. The amendments to paragraph (c)
eliminate certain exemptions for MNsure from the open meeting law. The exemptions
stricken: (1) allow compensation negotiations to be closed in the same manner as meetings
on labor negotiation strategy under § 13D.03; (2) allow meetings on contract negotiation
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strategy to be closed in the same manner as meetings related to the pricing and appraisal of
property to be sold or purchased by a government entity; and (3) allow meetings related to
not public individual and employer data and trade secret information to be closed to the
public.

The amendments to paragraph (d) eliminate exemptions for MNsure from many of the
provisions of chapters 16B (Department of Administration) and 16C (state procurement).
Under current law, MNsure is exempt from all of the provisions of these chapters, except:
sections 16C.08, subd. 2, paragraph (b), clauses (1) to (8) (contract requirements for
professional and technical services); 16C.086 (contracts for call centers); 16C.09, paragraphs
(@), clauses (1) and (3), (b), and (c) (procedures for general services contracts); and 16C.16
(procurement from small businesses).

The section also strikes all of paragraph (g), which exempts MNsure from specified sections
of chapter 16E (Office of MN.IT Services). Under current law, MNsure is exempt from:
sections 16E.01, subd. 3, paragraph (b) (chief information officer may require use of shared
information and telecommunications technology systems and services); 16E.03, subs. 3 and 4
(evaluation required before implementation of a technology project); 16E.04, subds. 1, 2 (c),
and 3 (b) (policies and standards for technology systems and services, review of agency
requests for technology grant funding, payment for risk assessment and risk mitigation);
16E.0465 (review and approval of state technology projects); 16E.055 (use of single entry
site for electronic government services); 16E.145 (appropriations for technology project
made to chief information officer); 16E.15 (chief information officer may sell or license
computer software products or services); 16E.16 (chief information officer may require a
state agency to adjust its operating and management procedures); 16E.17 (chief information
officer to supervise and control all state telecommunications facilities and services); 16E.18
(requirements for state information infrastructure); and 16E.22 (statewide electronic
licensing system).

4 General. Amends § 62V.05, subd. 1. Strikes language under which the salaries of the
director and managerial staff of MNsure are governed by a compensation plan prepared by
the board, submitted to the commissioner of management and budget, and approved by the
Legislative Coordinating Commission and the legislature. Also provides that the director
shall not receive a salary increase on or after July 1, 2015, unless the increase is approved
under the procedures specified in current law for setting salaries for positions whose salaries
are set in relation to the governor’s.

5 Transition. Requires the commissioner of management and budget to assign the positions
of MNsure managerial employees (other than the director) to salary ranges and salaries in the
managerial plan, effective the first payroll period beginning on or after July 1, 2015.

6 Effective date. States that sections 1 to 5 are effective July 1, 2015.
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