
 

Research Department Minnesota House of Representatives 600 State Office Building 
 R:\HRD_Summ\2018\3448 Quam.ek.docx  Last printed 3/13/2018 1:12:00 PM 

 
 File Number: H.F. 3448 Date: March 13, 2018 

 Version: As introduced 

   

 Authors: Quam 

 Subject: Isolation and quarantine procedures 

 Analyst: Elisabeth Klarqvist 

 

This publication can be made available in alternative formats upon request.  Please call 651-296-6753 

(voice); or the Minnesota State Relay Service at 1-800-627-3529 (TTY) for assistance.  Summaries are 

also available on our website at: www.house.mn/hrd/. 

 

Overview 

This bill modifies the definition of communicable disease for purposes of 

isolation and quarantine laws and prohibits an employer from discharging or 

discriminating against an employee who chooses to care for a minor, disabled 

adult family member, or vulnerable adult family member who is subject to 

isolation or quarantine. 

Section   

1  Definitions. Amends § 144.419, subd. 1. For sections governing isolation and quarantine, 

modifies the definition of communicable disease to mean a disease that can be transmitted 

person to person and for which isolation or quarantine is an effective control strategy. Lists 

examples of a communicable disease. 

2  Definitions. Amends § 144.4196, subd. 1. For a section establishing employee protections 

for persons who have been isolated or quarantined, expands the definition of qualifying 

employee to an employee responsible for caring for a person subject to isolation or 

quarantine. This has the effect of expanding the protections in subdivision 2 to employees 

responsible for caring for persons subject to isolation or quarantine; an employer cannot 

discipline or discriminate against an employee who is responsible for the care of a person 

subject to isolation or quarantine. 

3  Protections. Amends § 144.4196, subd. 2. Expands the employment protections provided to 

an employee caring for someone subject to isolation or quarantine; an employer cannot 

discharge or discriminate against an employee caring for a minor, disabled adult family 

member, or vulnerable adult family member who is  subject to isolation or quarantine. 

 


