
 

Research Department Minnesota House of Representatives 600 State Office Building 
 R:\HRD_Summ\2017\0399 AndersonS.bw.docx  Last printed 1/30/2017 5:00:00 PM 

 
 File Number: H.F. 399 Date: January 30, 2017 

 Version: As introduced 

   

 Authors: Anderson, S. and others 

 Subject: Severance payment limits to highly compensated state employees 

 Analyst: Ben Weeks  

 

This publication can be made available in alternative formats upon request.  Please call 651-296-6753 

(voice); or the Minnesota State Relay Service at 1-800-627-3529 (TTY) for assistance.  Summaries are 

also available on our website at: www.house.mn/hrd/. 

 

 

Limits severance payments to highly compensated state employees to the lesser of (1) the equivalent of 

six-months pay or (2) an amount equal to 35 percent of the employee’s accumulated but unused sick 

time. The bill also clarifies that any severance payments must be specifically authorized in a 

compensation plan. In other words, the statute does not independently authorize severance payments; 

rather, the statute creates a limit up to which severance payments may be authorized in a particular 

compensation plan under Minnesota Statutes, section 43A.18. Those compensation plans are subject to 

the approval of the legislature under Minnesota Statutes, section 3.855 and generally cover 

compensation of state employees not covered by a collective bargaining agreement. 

Current law defines a “highly compensated employee” as a state employee, not covered by a collective 

bargaining agreement, paid annually at least 60 percent of the governor’s salary. The governor’s salary 

is currently $127,629. Sixty percent of that is $76,577.40. 


