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Overview

This bill creates a new chapter in the Minnesota Statutes enacting the Uniform
Employee and Student Online Privacy Protection Act (UESOPPA), which is
uniform data privacy legislation proposed by the National Conference of
Commissioners on Uniform State Laws. No other states have currently enacted
the uniform law, but it was also introduced this year in Hawaii and New York.

The bill prohibits employers and educational institutions from accessing
nonpublic information in the online account (e.g. social media accounts) of their
employees and students.

Section

1 Short title. This new chapter of law may be cited as the “Uniform Employee and Student
Online Privacy Protection Act.”

2 Definitions. Provides definitions for UESOPPA. The definitions distinguish a “protected
personal online account” from online account information that is “publicly available.”

3 Protection of employee online account. Prohibits an employer from requiring, coercing, or
requesting an employee to reveal a protected personal online account. Provides exceptions
for certain misconduct investigations and threats to safety or property.

4 Protection of student online account. Prohibits an educational institution from requiring,
coercing, or requesting a student to reveal a protected personal online account. Provides
exceptions for certain misconduct investigations and threats to safety or property.

Research Department Minnesota House of Representatives 600 State Office Building

R:\HRD_Summ\2018\2591 Lesch.nh.docx Last printed 3/16/2018 4:04:00 PM




H.F. 2591 March 16, 2018

Version: As Introduced Page 2
Section
5 Civil action. Allows an employee/student who has been affected by an UESOPPA violation

to bring a civil action against the employer/educational institution. Also permits the attorney
general to bring an action to enforce UESOPPA.

6 Uniformity of application and construction. Instructs a court, in interpreting Minnesota’s
UESOPPA law, to construe it in a manner consistent with UESOPPA law enacted in other
states.

7 Relation to Electronic Signatures In Global And National Commerce Act (E-SIGN).

The E-Sign Act is a federal law providing a general rule of validity for electronic records and
signatures for transactions in or affecting interstate or foreign commerce. The E-Sign Act
allows the use of electronic records to satisfy any statute, regulation, or rule of law requiring
that such information be provided in writing, if the consumer has affirmatively consented to
such use. The E-SIGN Act contains an exemption to preemption, which permits a state
statute to modify, limit, or supersede E-SIGN under some circumstances.

8 Severability. Provides that the invalidity on one UESOPPA provision does not affect other
provisions that can stand independent of that invalid provision.
9 Effective date. Effective August 1, 2017.
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